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SOCIAL SCREENING



WHY DO EMPLOYERS USE SOCIAL MEDIA TO SCREEN CANDIDATES?

Two in Five Employers use social media to screen 
candidates 

 65% to evaluate candidate’s professionalism in 
terms of social conduct

 51% to evaluate candidate’s fit into the company 
culture

 45% to learn more about the candidate’s 
qualifications



MOST LOOKED AT SITES





5 WAYS TO ENSURE YOU NEVER GET HIRED

1. Digital Dirt

Self-incriminating photos, discussion of your drug-induced 
night out at the club. 

2. Terrible Troll

Be sure to troll your social networks as much as possible

3. Big Mouth

Talk about your past employers in a negative light



5 WAYS TO ENSURE YOU NEVER GET HIRED

4. Copious Contacts and Comments

Add as many “sketchy” people as 
possible

5. Positively Negative

Keep everything negative 



CAN YOUR SOCIAL NETWORKS HELP YOU LAND A JOB? 

In 2012, companies used social media to recruit for over 80% of job 
openings

Nearly all Recruiters use social media to find candidates

 98% - LinkedIn, 94.5% of recruiters have successfully hired candidates 
through LinkedIn

 42% - Twitter

 33% Facebook



TOP WAYS RECRUITERS SPEND THEIR TIME ON SOCIAL NETWORKS

 58% Sourcing Applicants 

 49% Posting Job Opportunities

 84% Recruit Candidates who might not apply otherwise

 67% Save money

 54% Target a specific job level

 60% Increase the company’s brand recognition

 52% Target a specific set of skills



HOW CAN YOU MAKE YOURSELF STAND OUT?

 MAKE A GOOD IMPRESSION, FAST! 

 Eye tracking studies reveal that on average, 
people spend just 5.7 seconds looking at your 
profile

Areas that get the most attention

Your job title

Your profile picture



TUNE INTO TWITTER

 Follow recruiters on Twitter in conjunction with LinkedIn for recruiting 

 Twitter drives twice as many job views per job as Facebook and three times more 
applications per job

3 recruiters to follow:

@electra – recruiter at Zappos.com

@Fishdogs – IT and Executive recruiter

@smheadhunter – social media recruiter

@jesscheng7355



OPTIMIZE YOUR TWITTER PAGE

Use keywords in your Bio 

Tweet about your job search

 Promote yourself in your Twitter background

Tweet about companies you’re interested in

 Follow companies that you’re interested in



HOW TO BUILD THE PERFECT LINKEDIN PROFILE



7 WAYS TO IMPROVE YOUR LINKEDIN PROFILE
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