
HOW TO GET 
RECRUITERS TO FIND 
YOU!
Tips on how to make yourself visible to 
recruiters



Recruiting Trends By the Numbers
• 94% of recruiters use, or plan to use social media for 

recruiting processes. Increased steadily last 6 years. 

• Employers who used social media to hire found a 49% 
improvement in candidate quality over candidates 
sourced only through traditional recruiting channels.

(Source: Jobvite)

• Millennials are changing the recruiting industry. An 
Aberdeen study found that 73% of 18-34 year olds 
found their last job through a social network.

(Source: Aberdeen Group)



Visibility 

Source: Jobvite



Additional Stats
• 89% of Employers have hired someone through LinkedIn

• 10,200,000 applicants found their job through LinkedIn

• 18,400,000 applicants found their job through Facebook.

• 8,000,000 applicants found their job on Twitter.

Source: Herd Wisdom



Does Applying Online Still Work?
• The highest number of applicants still come from job 

boards (42.9%) and career sites (32.1%)

• Hires: Job Boards 14.6% and Career Site 21.2%

• 93% of Recruiters are likely to look at your social media 
profile regardless of application method.

Source: Jobvite Social Recruiting Surveys



How do recruiters use LinkedIn?
• Advanced Search: People, Skills, Groups, etc.
• LinkedIn Recruiter: Build a talent pool & notifications of 

candidates to contact meeting specified criteria.



Show Up & Stand Out!
• Optimize your profile

• Connect with Recruiters 

• The closer the degree of 
Separation the higher you appear 
in searches

• Catchy headline

• Use a professional picture



Additional LinkedIn Tips
• Detailed work history, well written job descriptions & 

accomplishments, use industry verbiage

• Photos, Headlines & Recommendations impact your 
profile views

• Join relevant groups AND participate in discussions

• Avoid slashes on keywords. Use a comma or a vertical 
bar i.e. Sales | Marketing | Business Development



LinkedIn Profile Stats



Good LinkedIn Groups for Seekers
• A Job Needed A Job Posted

• Career Change Central

• Corporate Recruiters

• Job Openings, Job Leads and Connections

• Jobs Alert

• Executive Suite

• Positive Thinkers



Facebook
• With 800+ Million Users, employers look to tap into this 

network of job seekers.
• Facebook looking to take advantage by adding 

professional features.



Facebook



Groups & Events



Twitter



Twitter

• You have 160 characters in your bio to make an 
impression: Keywords are the Key

• Identify and follow Recruiters.

• 83% of Fortune 500 companies are active on Twitter



How Recruiters Use Twitter
https://twitter.com/search-advanced



Twitter Bio Examples



How To Find Recruiters to Follow
http://www.social-hire.com/recruiter-search



Additional Twitter Tips

• Identify and Follow Recruiters in your industry. They will 
get a notification of your request and view your bio.

• Don’t be afraid to DM (Direct Message) (140 Character 
limit)

• Tweet and Retweet relevant content



TweetDeck



Final Tips
• Continuously update your profile/resume/cover letter on 

job boards to remain on top of searches

• Showcase your work with your own website or online 
portfolio

• Be open to helping Recruiters; this may also entice them 
to one day help you

• Always be professional



Questions
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